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VoL. XVIII~ No. 43 
Insurance 
task force 
finishing up 
After four years of voluntary 
work which included overseeing the 
switch to a new insurance provider 
and the implementation of a new 
health plan, the health care task 
force has made final recommenda-
tions and is preparing to disband. 
The task force has submitted a 
concluding report to President 
Olscamp, Joyce Hyslop, task force 
member, told Classified Staff 
Council at the May 16 meeting. 
The report suggests that the task 
force be dissolved and that a new 
University committee be formed to 
monitor insurance-related issues as 
well as the health and wellness of 
employees. 
The new committee would 
comprise three members each from 
Classified Staff Council, Administra-
tive Staff Council and Faculty 
Senate; three presidential appoin-
tees; two representatives from 
benefits staff and the University 
trP.asurer. 
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Catching the rays 
The task force recommends the 
University implement a wellness 
program to promote a healthy 
lifestyle for employees. Some of the 
program offerings suggested 
include basic medical screenings for 
employees and their dependents, 
stress reduction classes offered on 
an ongoing basis and reduced-cost 
memberships to the Student 
Pleasant weather provided the right condiDons tor worlc to progress on the second phase of a root 
renovation project at McFall Center last week. WorlcetS are improving the drainage system, making 
miscellaneous repaitS and resurfacing the flat portion of the root. Phase one of the project. already 
completed, entailed the installation of a rubber surface on the south roof. New Tech Roofing, Inc. of Lima 
is the general contractor for the state-funded project, priced at approximately $130,000. 
Continued on back 
Increase in applications pleases, challenges admissions 
More high school students have applied to 
Bowling Green for faD admission than in 
previous years. But that doesn't mean that the 
admissions staff has spent the last few months 
reveling in its success. 
Achieving an increase in applications 
represented one of the higher hurdles in an 
increasingly competitive process. But the next 
step is to aeate an atmosphere that encourages 
admitted appticants to choose this University 
first among an the other universities to which 
they have applied, said Michael Walsh, director 
of admissions. 
Approximately 9,300 people have applied to 
Bowling Green for the 1995-96 academic year, 
up by about 500 from a year ago. While it is a 
positive sign. Walsh said it is also indicative of a 
trend among high school students in Ohio to 
apply to more than two or three universities. -in 
the state of Ohio residential campuses have an 
experienced an increase fm applications). There 
is also a slight migration of students who, in the 
past. have looked only at private institutions but 
are now looking at both private and public 
universities. We have attracted more applica-
tions but because students are applying to more 
schools the task now is to convince them to 
come here; he said. 
Of those who have applied to the University, 
about 7,600 have been offered admission. 
TraditionaDy, approximately 40 percent of 
accepted applicants actuaDy enroll. 
The responsibility for nurturing the relation-
ship with students whose applications have 
been accepted and encouraging them to enroll 
extends to an areas of the University, Walsh 
said. Individual academic departments, for 
example, are encouraged to follow up with 
students who have expressed an interest in that 
area. "'We have to approach students in a way 
that they feel comfortable selecting Bowling 
Green - that they can see themselves involved 
in activities here: 
Several departments already have extensive 
follow-up plans in place and began the process 
when the first applications started coming in. ·As 
soon as we have a student who has passed an 
audition, we start encouraging him or her to 
consider Bowling Green; said Dr. Richard 
Kennell, associate dean in the College of 
Musical Arts. The college has a high rate of 
SI iccess in encouraging students interested in 
music to choose Bowring Green once their 
applications are accepted. 
The College of Musical Arts sends an initial 
letter from the dean congratulating students on 
their admittance, fOllowed by a letter from an 
ensemble director highlighting performance 
opportunities. Other letters offering additional 
encouragement and information folow and an 
occasional telephone cal is made. But care is 
taken to ensure that the contacts are not 
intrusive or interfering with a studenfs senior 
year, Kennell said. 
"'From the time they are accepted we try to 
paint a picture of what it would be like to be a 
student. We try to get them excited about whafs 
going to happen and see themselves in the 
picture of Bowling Green. Our basic philosophy 
is we just don't sit back and wait for them to 
enroll. This is our opportunity to express the 
personality of Bowling Green and to encourage 
people to come and thrive here: Kennell is 
also planning to start a program that offers 
Bowling Green music students an opportunity 
to serve as voluntary mentors to prospective 
students. 
A mentorship program is already in effect in 
the College of Education and Allied Profes-
sions, said Sandra McKenzie, assistant 
director of program advisement in the teacher 
certification office. Each faD the college hosts a 
recruitment activity caDed Select Student Day. 
High school juniors and seniors. some of 
whom have already applied to the University, 
are invited to spend a day on campus with an 
education major. By attending education-
related courses, eating on campus and 
participating in other activities, high school 
students can have a sense of what life at 
Bowling Green wiD be like long before they 
select an institution, McKenzie said. 
Once students have applied. those who 
have expressed an interest in studying 
education are referred to McKenzie's office 
where advisers work with them and answer 
any questions they may have. 
Walsh said the Office of Admissions is 
wiDing to work with other departments to help 
them develop similar plans to follow up with 
students whose applications have been 
accepted. "'We can design follow-up plans that 
match the department's resources both from 
staffing and monetary standpoints; Walsh 
said. "The key in the future is a more concen-
trated, systematic reauitment approach. Once 
the student is accepted we must move towards 
being his or her number one chOice: 
COMMENTARY 
To the University convnunity: 
The administration has now had time to study fuly the report of the Gender Equity 
Research Group (GERG) which was reAeased earlier in the semester. The report represents a 
thorough statistical analysis of the issue of gender equity in faculty salaries at BGSU. The 
issues were thoroughly researched by GERG and the analysis is highly sophisticated. It is 
appropriate at this time to bring dosure to the group's work. 
I had pledged last faU to the entire University convnunity that 8t'rj systematic pattern of 
gender inequity in faculty salaries uncovered by this independent reseatch group would be 
remedied retroactively to July 1, 1994. The primary conclusion as stated in the GERG report is 
that "there is no evidence to support an alegation of systematic gender discrimination in 
faculty salaries at BGsu.· Through this memorandum 1 formally accept this conciusion and the 
analyses which Wldel1ie it. 
I also wish to publicly convey my appreciation to the members of GERG for the service 
they have performed in completing this proiect. The issue of gender equity in salaries is 
complex and emotion laden. GERG completed its analysis in a thoroughly professional 
manner, within an extremely reasonable time frame, and within a context consistent with the 
highest standards of statistical research. I am grateful to these faculty members for their 
efforts. 
Paul J. Olscamp 
President 
Festival Series to showcase 
internationally renowned artists 
The vocal ensemble Chanticleer and the 
Parsons Dance Comapny are among the 
internationally acclaimed groups scheduled to 
perform at the University as part of the CoUege 
of Musical Arts 15th Annual Festival Series. 
The series will open on Sept 30 with a 
concert by the Ying String Ouartet a talented 
group of siblings that has performed in a variety 
of venues. from Lincoln Cente(s Alice Tully Hall 
to a one-room Amish school in Iowa. Formed at 
the Eastman School of Music. the quartet won 
the 1989 International Cleveland Quartet 
Competition and, in 1991, made its New York 
City debut. 
On its second visit to Bowling Green, the 
London Brass will illustrate once again what 
makes it a Festival Series favorite on Oct. 27. 
Formerly known as the Philip Jones Brass 
Ensemble. the group has developed a starting 
reputation over the last 35 yeaJS. 
The Parsons Dance Company concert Nov. 
17 is sponsored in part by GTE and Arts 
Midwest Dance on Tour. The group. which was 
featured on the PBS television series -sehind 
the Scenes; has given more than 500 perfor-
mances throughout Europe. South America, the 
United States and Asia 
Chanticleer. the only full-time vocal 
ensemble in the United States. will perform a 
range of choral music including holiday 
favorites. on Dec. 9. Renowned as '"an orchestra 
of voices; the ensemble has earned a reputa-
tion for its interpretation of vocal literature, from 
Renaissance to vocal jazz to gospel. 
The Prague Chamber Orchestra wilt be 
joined by the Gold Medalist of the Ninth Van 
Cliburn International Piano Competition. Simone 
Pedroni, in the Lois M. Nitschke Memorial 
Concert on Marcil 11. An ensemble of 36 
musicians. the orchestra plays without a 
conductor, yet through its superb musicianship, 
has thrilled audiences throughout Asia, Europe 
and the United States. The exhilarating Afro-
Caribbean style of Arturo Sandoval and the Jazz 
Arts Group can be enjoyed on April 1 o. A 
protege of Dizzy GilJespie. the Cuban-bom 
Sandoval is a celebrated jazz trumpet virtuoso. 
He was a founding member of the Grammy-
winning group. lrakere. and has performed with 
Woody Herman. Herbie Hancock and John 
Williams at the Boston Pops. 
All Festival Series performances are at 8 
p.m. in Kobacker Hall of the Moore Musical Arts 
Center. 
Series subscription prices range from $44 in 
the balcony to $72 for seating on the main floor 
and $100 in the mezzanine for adults. Ticket 
rates for students are S39. $63 and $88. By 
purchasing tickets for the entire series. 
subscribers receive one concert free at last 
year's subscription prices. Subscriptions may be 
charged using MasterCard. ViSA or Discover 
Card. 
Tickets can be ordered by caning the Moore 
Musical Arts Center box office at 2-8171 or toll-
free, (800) 589-2224. 
FACULTY /STAFF POSITIONS 
Administrative positions: 
College of Health and Human Services: Geriatric education coordinator. Contact Personnel 
Services (2-2227). Deadline: June 2. 
Department of Chemistry: Coordinator of business and operations. Contact Personnel Services 
(2-8426). Deadline: June 2. 
Department of Environmental Health and Safety: Occupational safety and health technician. 
Contact Personnel Services (2-2227). 
Firelands College: Director of clinical education for respiratory care technology in the Depart-
ment of Appfied Sciences. Contact Office of the Dean, Fuelands College. 901 Rye Beach Rd., 
Huron, Ohio 44839. Position open until filled. 
Personnel Servic:eslBenef Manager, group insurance benefits. Contact Personnel Services 
(2-8426). Deadline: June 9. 
Student Housing and Residence Programs: Coordinator of information technology services. 
Contact Personnel Services (2-2227). Deadline: May 26. 
Faculty positions: 
Psychology: Assistant professor (two positions) in industrial-orgational psychology (full-
time, probationary). Contact 1-0 Faculty Search Convnittee, Dept. of Psychology. Deadline: Nov. 15 
or until position is filled. 
Applied Human Ecology: Assistant professorflnstructor in nutrition and dietetics (full-time, 
temporary). Contact Dr. Thomas R. Chibucos, chair (phone: 2-7823. fax: 2-7854. e-mail: 
tchibuc@bgnet.bgsu.edu). Deacline: July 15 or until position is filed. 
Aerospace chair 
is recipient of 
national honor 
U. Col. Jon T. McOennott. aerospace 
studies, was recently recognized by the Air 
Force Associatioo for outstanding performance 
as chair of the 
Univefsity's Air Force 
Officer Education 
Program and service to 
Air Force Association 
members in Northwest 
Ohio. 
McDermott was 
presented with the Arnold 
Air Society Outstanding 
Adviser Award, named 
after General Henry 
Arnold. one of the 
founders of the organiza- Jon 
tion for military cadets. McDermott 
The award recognizes 
service in aviation education, officer career 
development and assistance to locaJ veterans. 
Only four chairs of college-based ROTC 
programs nationwide, numbering more than 
160, received the award. 
McDermott holds an undergraduate degree 
from the University of Iowa and graduate 
degrees from Texas Christian University and the 
USAF's Air University. He has been at Bowling 
Green for more than two years. 
Summer hours noted 
During the summer. the Graduate Student 
Senate office wiU be open from 9 a.m.-noon and 
12:30-4:30 p.m. Tuesday through Thursday. 
The office will be dosed Monday and Friday. 
csc 
From the front 
Recreation Center for employees who use it 
frequently. The task force feels that a wellness 
coordinator should be charged with overseeing 
the employee program, Hyslop said. 
Also in its final report, the task force 
recommends eliminating Plan 2 from the 
insurance options available to employees 
because of disuse. Only six employees have 
opted for the plan this year and when surveyed 
none indicated a concern if the option was 
eliminated, Hyslop said. If the task force 
recommendation is accepted it would leave Plan 
1. Plan 3 and the Preferred Provider Option 
(PPO) as the only available options in the new 
insurance year beginning Sept. 1. 
The task force also recommends increasing 
the amount of dental work covered from the 
current maximum of $750 to $1,000 and that the 
lifetime maximum for orthodontic coverage be 
increased from $500 to $750. 
Hyslop said another recommendation of the 
task force is to reduce a high usage of emer-
gency room service by University employees by 
charging those who go to the emergency room 
for non-emergency related iDnesses S50 per 
visit Accident-related emergencies treated 
within 72 hours should be covered 100 percent 
for those in Plan 1, BO percent for those in Plan 
3 and 90 percent for those in the PPO. Hyslop 
said. 
In other business, council disa ISsed the 
Ohio law which prohibits state employees from 
running for partisan elections and possibly non-
partisan elections such as school boards. CSC 
Chair Kathy Eninger has sent a letter to 
legislative representatives from this area 
objecting to the law and has encouraged staff 
from other areas to send it to their representa-
tives. 
It was reported that of the 1,037 attitude and 
interest surveys sent to classified staff, 52.6% 
were returned. The survey results are being 
entered and wil be tabulated. 
CounciJ approved a motion to appoint a chair 
of the Committee on Committees instead of 
making it the job of the vice chair. The new 
appointee wiD serve for a period of more than 
one year instead of turning over each year. 
